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Abstract 

An economic phenomenon that is defined by the movement of industrial activity from developed to 
emerging nations has occurred during the past two decades. This technique may be seen as the huge firms' 
solution to the issue of production costs that were steadily growing along with rising living standards and 
compensation. This paper seeks to study outsourcing from the standpoint of its evolution as well as the 
benefits and drawbacks that come with it. On the other hand, this research essay aims to define the concept's 
foundations and explore its applicability to the public sector. Overall, research on outsourcing has shown 
that outsourcing can provide significant benefits in terms of cost savings, flexibility, and quality, but it also 
presents challenges in terms of managing relationships, maintaining control, and managing the human 
resources aspects of outsourcing. Companies need to carefully consider the potential benefits and risks of 
outsourcing before deciding whether to outsource specific functions or processes. 
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Introduction 

Outsourcing originated from the American word "outside resourcing," which refers to obtaining resources 
from the outside. Later, the phrase was employed in economic jargon to denote the use of outside resources 
to advance a company rather than its usual internal resources.  

Outsourcing is a long-standing issue that has been felt ever since the Second World War, with a notable 
tendency notably since 1990. Some estimates claim that just 20% of the value contributed to American 
goods and services came from outside sources in 1946, but that percentage has since quadrupled to reach 
60%.  

Aalders (2001) reiterates this, supporting the idea that outsourcing is not a recent issue and that businesses 
have been outsourcing maintenance, manufacturing, legal services, advertising, and other services for at 
least 50 years.   

According to Duhamel and Quélin, outsourcing frequently involves transferring material and human 
resources to the selected supplier. Its responsibility is to replace domestic services in partnerships that are 
medium or long-term (on average, five to six years) with the client company (Quelin and Duhamel, 2003).  

Although outsourcing is often regarded as a future trend with several advantages for the parties involved, 
others have questioned the ramifications of this phenomena. One of them is Henry Kissinger, who made 
some ironic remarks on outsourcing during a talk in Davos and questioned if America will still be a great 
power, or at least a dominant one, in light of the expanding significance of outsourcing (WEF, 2022). Gary 
Hamel, who is aware of the changes taking place in the world and their rate of progression, is with him. 
The world is aware that we have entered a new period that is characterized by significant changes, but the 
question is whether we like these changes, he claims in the book "Leading the Revolution" (Hamel, 2003).  
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While addressing the issue chosen design variation, outsourcing approach has come to dominate the 
specialized literature in recent years. The strategy for creating a system is discovered, along with the 
possibility of outsourcing, and how this approach may be applied throughout any project to put the system 
into place (Perry and Devinney, 1997). Numerous issues arise when choosing to outsource routine tasks in 
accounting, human resources, and marketing even when one can draw on prior experiences from the 
systems development due to the demanding requirements of clients and lack of experience, which makes it 
difficult to choose the approach that will best achieve business objectives (Outsourcing Institute, 2002).  

Using the various categorization criteria and our analysis of the authors' opinions, we were able to pinpoint 
the following outsourcing choices (Wilcocks and Fitzgerald, 1993):  

• The level of outsourcing: whole, selective, or partial.  

• Human resources, project development management, and service management are three areas where 
outsourcing might be used.  

• The outsourcing agreement may be generic, temporary, or related to a business operation.  

• One provider - one customer, one supplier more customers, some vendors - a client, or many vendors 
- more customers are some examples of the types of outsourcing relationships.  

• Long- or short-term outsourcing periods are also possible.  

The provider can be found locally, internationally (offshore), or regionally (near shore), all of which are 
closer to the client.  

Outsourcing is a term used to describe when a company purchases goods and services from a third party. 
Both domestic and foreign outsourcing are possible in this situation.  

Internal outsourcing refers to a company's procurement of goods or services from a source situated in 
another company inside the same nation.  

The acquisition of services or material inputs from a supplier situated abroad is referred to as international 
outsourcing (Gillespie, Matthews, 2022). This phrase refers to both intra-firm international outsourcing (in 
which the company still owns the foreign input source) and remote international outsourcing (by which 
foreign supplier of inputs is independent of the company that uses inputs). Foreign outsourcing is a 
component of the nation's imports of products and services. Offshoring is a different phrase frequently used 
to refer to global outsourcing.  

Most businesses in industrialized economies outsource their work internationally, which helps businesses, 
particularly those in poorer nations, save expenses (Profiroiu et al., 2020).  

The uniqueness of outsourcing at the present is that it has become more popular in the services sector 
(Negescu et al., 2020). The service industry was long thought to be immune to foreign competition. Services 
may now be provided across national boundaries using enhanced communications technology, such as the 
internet, and at the same time get access to well-trained, inexpensive labor (Ladaru et al., 2022).  

Even while outsourcing may be anticipated to have long-term advantages, there may be adjustment costs 
in the form of job losses (Burlacu et al., 2021). This process is notably evident at the microeconomic level 
since outsourcing services are initiated even in more complex processes (Belostecinic et al., 2022).  

 

Literature review on outsourcing 

The practice of outsourcing has its beginnings in the 18th century, when British businesses began sending 
their industrial processes to places like China, India, and other emerging nations. The necessity to lower 
expenses and boost earnings served as the main motivator in this. As technology developed in the 20th 
century, it became simpler for businesses to interact with other businesses across the world, which led to 
an increase in outsourcing (Bodislav et al., 2020).  

Outsourcing can take many different forms, including IT outsourcing, business process outsourcing, and 
knowledge process outsourcing. BPO entails contracting out back-office duties including customer support, 
accounting, and human resources. KPO entails the outsourcing of knowledge-based tasks including 
engineering, data analytics, and research and development (Bodislav et al., 2020). IT outsourcing is 
contracting out information technology duties including network administration, infrastructure 
management, and software development (Popescu et al. 2021).  
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Advantages of Outsourcing: There are several advantages for businesses to outsource, including flexibility, 
access to specialist knowledge, cost savings, and increased emphasis on core company operations. 
Employing workers in nations with cheaper pay through outsourcing enables businesses to cut their labor 
expenditures. This makes it possible for businesses to refocus their resources on other aspects of their 
operations, such research and development (Bran et al., 2020).  

Difficulties of Outsourcing: Notwithstanding the advantages of outsourcing, there are also difficulties 
involved. The loss of control, concerns with quality, challenges based on language and culture, and legal 
hazards are a few of them. Communication difficulties brought on by linguistic and cultural differences 
might cause misconceptions and delays. The loss of control can also be difficult since businesses can not 
have direct control over the services that are outsourced.  

Effect of Outsourcing: Organizations, economies, and society have all been significantly impacted by 
outsourcing. While outsourcing has caused job losses in some industries in rich nations, it has increased 
employment prospects and boosted economic growth in emerging nations. The globalization of the 
economy and the diffusion of information and technology have both been aided by outsourcing.  

For businesses aiming to save expenses, boost productivity, and raise the caliber of their services, 
outsourcing has grown to be a popular business approach (Ionita, Burlacu and Gaidargi, 2009). 
Notwithstanding the advantages of outsourcing, there are drawbacks as well, such as linguistic and cultural 
difficulties, a loss of control, problems with quality, and legal dangers. Yet, outsourcing has had a huge 
influence, aiding in the globalization of the economy and the dissemination of information and technology 
(Burlacu, et al., 2022). As a result, outsourcing will continue to be a crucial option for businesses wishing 
to compete in a global market (Bodislav et al., 2021).  

 

Outsourcing accelerators 

There are various things that may be noticed that affect how the globe changes while also attracting 
businesspeople from all over the world to outsourcing.  

Companies must discover better ways to create and employ information technology in order to get a 
competitive edge and improve performance as a result of globalization and competition. The cost of creating 
information systems has risen, necessitating a growing need for highly skilled and qualified human 
resources. Companies need to be effective in order to get items to market on time and on a tight budget in 
order to survive the intense competition (Balu et al., 2021). However, preferences and requirements are 
always changing. Companies are attempting to delegate the responsibility of having specialists, facilities, 
and equipment to a third party, localized primarily in developing nations where there is a high potential for 
human resources and a variety of opportunities, favoring the development projects in a swift and affordable 
manner (Jianu et al., 2019). 

In one of his works, "Competitive Strategy," Michael Porter claims that the effects of globalization might 
result in cost reductions (or cost savings associated with energy production) and a reduction in distribution 
routes. "Aggressive multinational corporations spreading their methods all over the world may contribute 
to some of this drop. Considering this, Porter claims that "globalization contributes to lessening barriers to 
global competitiveness" (Porter, 1980).  

Although outsourcing has been discussed for a few decades, Porter and Handy, who both questioned how 
a company should establish strategies and how crucial it is for the company to focus on the skills they 
already have while outsourcing the rest to save money, are responsible for introducing this phenomenon to 
the field of strategic management in the 1980s. Nonetheless, greater flexibility and distinctiveness from 
other market providers as well as more varied product and service offerings.  

Short-term outsourcing, in the opinion of Prahalad and Hamel (1994), can occasionally result in advantages 
by offering a shortcut to a more competitive product. However, they note that this does not permit the 
development of the skills required to preserve a competitive advantage achieved.  

The findings of research dedicated to outsourcing may vary depending on the specific focus of the study 
and the methodology used. However, some of the main findings that have been reported in outsourcing 
research include: 

• Cost savings: Outsourcing is often seen as a way to reduce costs, and many studies have found evi-
dence to support this claim. By outsourcing non-core functions to specialized vendors, companies can often 
achieve cost savings through economies of scale, access to cheaper labor markets, and reduced overhead 
costs. 
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• Increased flexibility: Outsourcing can also provide companies with greater flexibility in responding 
to changing market conditions or shifting business priorities. By outsourcing non-core functions, companies 
can focus on their core competencies and respond more quickly to changes in the market. 

• Improved quality: Outsourcing can also lead to improved quality of services, particularly in areas 
where the vendor has specialized expertise or access to better technology. By leveraging the expertise of 
vendors, companies can often achieve higher quality services than they would be able to provide in-house. 

• Cultural and communication challenges: One of the main challenges of outsourcing is managing cul-
tural and communication differences between the company and its vendors. Studies have shown that effec-
tive communication and collaboration are key factors in the success of outsourcing relationships. 

• Loss of control: Outsourcing can also lead to a loss of control over certain business functions, which 
can create risks and challenges for companies. Studies have shown that companies need to carefully manage 
outsourcing relationships to ensure that they maintain control over critical business processes and data. 

• Impact on employees: Outsourcing can have significant impacts on employees, particularly in cases 
where outsourcing leads to layoffs or changes in job responsibilities. Studies have shown that companies 
need to carefully manage the human resources aspects of outsourcing to minimize negative impacts on 
employees and maintain morale. 

 

Benefits and drawbacks of the outsourcing concept  

The staff of the provider who are given ongoing training in their expertise come to mind right away when 
discussing the pluses (Radulescu et al., 2020). Outsourcing is a strategic technique used by firms to gain a 
competitive edge.   

The major corporations are forced by the harsh economic environment to outsource business operations in 
the core business, giving up some of their control over resources and information in the process. Because 
of economies of scale, outsourcing organizations can achieve savings of up to 15% on the whole cost.  

In addition to cost factors, outsourcing has several benefits, such as enhanced emphasis on key operations, 
access to resources not readily available internally, and process standardization. Yet, there are certain 
worries about outsourcing, organizational strength, a loss of control, and uncertainty about the performance 
and quality (Plant, 2000).  

Once a favored choice for small businesses and without the collateral needed to support the operations of 
their specialty, outsourcing has recently evolved into a solution for medium-sized and big organizations.  

According to a research by the Economist Intelligence Unit (EIU), North African and Central and Eastern 
European nations are becoming popular outsourcing locations, especially for businesses with European 
headquarters. India is getting more costly, and European businesses prefer nations with closer cultural ties, 
according to EIU. As the international IT company began outsourcing services to regional subsidiaries in 
2005, the market in Romania started to expand.  

When they require more personnel, businesses engage subcontractors and assign them to short-term tasks 
(Curie, 1998). Due to the company's lack of resources and competence, tasks are outsourced.  

Benefits of outsourcing: 

• Outsourcing is a relatively recent phenomena in Romania and Eastern Europe that is viewed with 
mistrust and is seen to be risky by many. In highly developed nations, things are more clearly defined, and 
outsourcing is occasionally seen as a natural and essential step in a company's improvement.  

• The Outsourcing Institute, a prominent voice in the outsourcing industry, has created a list of the top 
10 reasons why a business would need to use such services:  

• Cost reduction and operational control; an improved company focus; access to new opportunities; the 
release of internal resources for other uses; the lack of resources within the company; the acceleration of 
benefits reengineering; the cost of driving for a while; the availability of employment equity; the sharing 
of risks; and the injection of capital.  

• Further advantages include integrated applications that are powerful, adaptable, and secure, easy in-
stallation and configuration, increased accuracy, productivity, and efficiency, and decreased or even elim-
inated storage requirements.  
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• Moreover, outsourcing has positive macroeconomic effects, rerouting money into emerging markets. 
These capital flows, which manifest in the construction of production facilities and the creation of jobs, 
contribute to raising living standards and ensuring the viability of these economies largely through lowering 
unemployment rates and raising GDP.  

Drawbacks of outsourcing: 

• Naturally, there are drawbacks as there are in every connection where a compromise is one of the 
fundamental requirements.  

• One drawback is a lack of understanding of the client's external and internal outsourcing environment. 
Of course, this obstacle is readily overcome with effective cooperation, communication, and patience.  

• After careful consideration of the outsourcing option, a second drawback would be a misdefinition of 
the activity's goal. Benefits and other factors must both be taken into account while making a decision.  

• We may recall the misalignment of objectives, the response time and quality issues, the pre-supplier 
control by different means, and the mindset gap between "the firm workers" and "outsource colleagues' 
degree of personal pride to remuneration packages" from these concerns.  

• Results from outsourcing take time to manifest. In the first year of an outsourcing contract, the labor 
productivity of the majority of firms decreased by 20%, mostly as a result of the time required for 
knowledge transfer to the outsourcing provider. They may collaborate more successfully and result in cost 
reductions after bringing their expertise of the customer and supplier along with their aims.  

• At the macroeconomic level, the disadvantages are more obvious for advanced economies since the 
outsourced activity and jobs are relocated to another country, lowering living standards and temporarily 
raising the unemployment rate.  

 

Outsourcing's boundaries  

While there are many advantages to outsourcing for businesses, it's vital to remember that there are also 
certain restrictions. Outsourcing has certain limitations, including:  

1. Quality Control: Ensuring quality control is one of the major issues of outsourcing. An enterprise 
may not have the same amount of control over the caliber of the job being done when it outsources its 
operations to another business. Quality problems might come from this, which could harm the company's 
standing and financial performance.  

2. Communication Barriers: Due to linguistic, cultural, and time zone issues, communication problems 
may occur when outsourcing to other nations. Communication difficulties brought on by these disparities 
might result in errors and delays.  

3. Security Risks: An company may be subject to security risks as a result of outsourcing, such as the 
loss or abuse of sensitive data. A company that outsources its operations could have to provide sensitive 
data to the outsourcing partner. If the outsourcing partner is unable to maintain sufficient security controls, 
this might lead to significant security problems.  

4. Intellectual Property Loss: Outsourcing may also make it more likely that intellectual property may 
be lost. When a firm outsources its research and development tasks, this is especially true. The outsourcing 
partner can have access to confidential data and procedures that could be used against the company in the 
future.  

5. Legal and Regulatory Issues: Outsourcing, especially when done to other nations, can lead to legal 
and regulatory problems. Organizations that must adhere to several legal and regulatory frameworks may 
face difficulties since various nations have different laws and regulations.  

6. Cost: Outsourcing might save costs, but it can also end up being expensive in the long term. Out-
sourcing cannot always be the most economical choice in the long run due to hidden costs including travel 
expenditures, administrative charges, and additional training.  

Although while outsourcing can provide businesses several advantages, it's vital to think about the possible 
downsides as well (Mears, 2005). To guarantee successful outsourcing, careful partner selection, open 
communication, security precautions, and legal and regulatory compliance are required.  
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Conclusions 

According to the study done for this research paper, major firms from rich nations have discovered a way 
to save costs by shifting a portion of their manufacturing to partners or subsidiaries in developing countries. 
With the help of outsourcing, these large corporations' approach reduced their manufacturing costs by 20% 
or more, enabling them to focus the growing globalization.  

As a result, by linking emerging economies to those in wealthy nations, these methods have significantly 
accelerated the pace of globalization (USA, UK, Germany, Japan, etc.).  

When we weigh the benefits and drawbacks of outsourcing, we can say that the macroeconomic balance 
between the losses experienced by advanced nations and the gains experienced by emerging economies is 
favorable to the micro-level benefits of applying this approach (Troacă and Bodislav, 2012). We may 
discuss a worldwide transfer of income in this situation, from affluent economies to emerging economies.  

Regarding the feasibility of adopting the idea of outsourcing in the public service, given the macroeconomic 
expenses incurred, we feel it is important to further explore these concerns, even if there are some successful 
examples of outsourcing public services throughout the world (health system in the United States and part 
of the education system in the same country).  

For businesses wishing to save expenses, boost productivity, and get access to specialist knowledge, 
outsourcing has become a popular business approach (Wilcock, Fitzgerald, 1993). Although outsourcing 
offers advantages, it might not be the best choice for every business or circumstance (Hirschheim and 
Lacity, 2000). These are a few substitutes for outsourcing:  

1. Insourcing: The reverse of outsourcing is insourcing, in which a company brings its outsourced 
functions back in-house. Organizations may benefit from having better control over quality, communica-
tion, and security as a result. Moreover, insourcing enables businesses to develop their own internal expe-
rience and knowledge.  

2. Automation: Automation refers to the use of technology to carry out formerly manual operations. 
Costs may be decreased and efficiency and accuracy can be increased with automation. Automation is 
sometimes a good substitute for outsourcing, especially for routine jobs or procedures that don't require 
human involvement.  

3. Collaboration: Cooperation is collaborating with other businesses or partners to accomplish a shared 
objective. Organizations can obtain specialized expertise, split expenses, and gain economies of scale by 
collaborating with other companies. For non-core functions, collaboration can be an effective substitute for 
outsourcing.  

4. Co-sourcing: This hybrid strategy mixes internal and external activities. Co-sourcing is bringing in 
outside experts to collaborate with inside workers on a particular project or aim. This enables businesses to 
access specialist knowledge while keeping quality and communication under tight control.  

5. Offshoring: An alternative to outsourcing to another firm, offshoring is establishing operations in 
another nation. Offshoring enables businesses to access cheaper labor while keeping quality and commu-
nication under control.  

In conclusion, even while outsourcing offers advantages, it is not always the ideal choice for every business 
or circumstance. Alternatives like insourcing, automation, collaboration, co-sourcing, and offshore may all 
assist firms in achieving their goals and objectives while keeping control over communication and quality. 
Each choice should be thoroughly analyzed by organizations to ascertain which one best suits their 
requirements.  

The finest outsourcing strategy in 2023 will vary depending on the requirements and objectives of each 
firm. Here are some basic recommended practices to take into account while outsourcing, though:  

1. Establish clear objectives and expectations: Before to outsourcing, it's critical to establish the pro-
ject's goals and expectations. The project's scope, intended results, and any particular requirements or stand-
ards that must be satisfied are all included in this.  

2. Choose the best outsourcing partner: The success of the outsourcing project depends on picking the 
best outsourced partner. It's critical to thoroughly assess prospective partners in light of their knowledge, 
experience, reputation, and performance history.  

3. Create efficient communication channels: The success of an outsourcing project depends on the 
creation of efficient communication channels. This entails establishing regular communication channels, 
defining the communication standards, and identifying the important stakeholders.  
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4. Establish precise performance measurements: To monitor and assess the outsourced project's pro-
gress, precise performance measures are crucial. This involves building a system for monitoring and re-
porting progress as well as determining the key performance indicators (KPIs).  

5. Ensuring legal and regulatory standards are followed: Adhering to legal and regulatory regulations 
is crucial to staying out of trouble with the law and paying fines. It is crucial to confirm that the outsourcing 
partner is capable of adhering to all relevant rules and regulations.  

6. Handle the outsourcing project successfully: A successful outsourcing project requires successful 
project management. This include developing a project schedule, outlining the roles and duties of each team 
member, and managing risks and problems that develop throughout the project.  

In conclusion, firms aiming to save costs, boost efficiency, and access specialized expertise may find 
outsourcing to be a useful business approach. But it's crucial to adhere to best practices, which include 
articulating clear objectives and expectations, selecting the ideal outsourcing partner, setting up efficient 
communication channels, defining precise performance metrics, making sure that legal and regulatory 
requirements are met, and managing the outsourcing project skillfully. Organizations may maximize the 
advantages of outsourcing while lowering the risks and difficulties by adhering to these best practices. 
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